


Findings





What can 
I do?

Meet people where they are



What can 
I do?

Meet people where they are





Is choir 
gendered?

Let's Consider...

Long Choir Dresses & Tuxes 

 

Women's Choirs & Men's Choirs 

 

Hetero-normative & Gendered Repertoire 

 

Voice Part assigned solely by gender 

 

Rehearsal language 

 





asking why?

"Feminine Ending"= Weak 
"Masculine Ending"= Strong

Un-Stressed Ending = Weak 
Stressed Ending= Strong

instead use...



Quotes



Difference 

shouldn't 

make a 

difference





"OPENNESS MAY NOT 

COMPLETELY DISARM 

PREJUDICE, BUT IT'S A 

GOOD PLACE TO START."

- JASON COLLINS, 

First Openly Gay Athlete in 

U.S. Pro Sports





Without the rain 
how would we 
ever appreciate 
the warmth of 

the sun.  
 



“

”



-  V I C T O R  
H U G O





“The Beauty of 

Standing Up for Your 

Rights Is Others See 

You Standing & 

Stand Up As Well” 

-  C a s s a n d r a  D u f f y



Resource 

posters





THIS IS A 

SAFE 

SPACE







The Trevor Project focuses on ending suicide among LGBTQ youth. 
If you or someone you know needs help, we are here for you.

TrevorSpace 24/7/365 

TrevorSpace.org

A social networking site for LGBTQ youth ages 
13 through 24, and their friends and allies.

TrevorLifeline 24/7/365

866.488.7386

If you’re thinking about suicide, you deserve 
immediate help. Call us anytime.

Suicide Prevention & General Info

TheTrevorProject.org/resources

Information on suicide prevention and FAQs on sexual 
orientation, gender identity and other topics can be found at:

Talk to a Trevor counselor via text message.

Mon–Fri | 3–10pm ESTTrevorText

Text “Trevor” to 202.304.1200

TrevorChat Every Day | 3pm–10pm EST

TrevorChat.org
Online instant messaging with a TrevorChat counselor.

TheTrevorProject.org



AVOID SAYING... SAY INSTEAD... WHY? EXAMPLE

"Hermaphrodite" "Intersex"
Hermaphrodite is a stigmatizing, 
inaccurate word with a negative 

medical history.

"What are the best practices for 
the medical care of intersex 

infants?"

"Homosexual" "Gay"
"Homosexual" often connotes a 

medical diagnosis, or a discomfort 
with gay/lesbian people.

"We want to do a better job of 
being inclusive of our gay 

employees."

"Born female" or 
"Born male"

"Assigned female/male 
at birth"

"Assigned" language accurately 
depicts the situation of what 

happens at birth

"Max was assigned female at birth, 
then he transitioned in high 

school."

"Female-bodied" or 
"Male-bodied"

"-bodied" language is often 
interpreted as as pressure to 

medically transition, or invalidation 
of one's gender identity

"A gay" or "a 
transgender"

"A gay/transgender 
person"

Gay and transgender are adjectives 
that describe a person/group

"We had a transgender athlete in 
our league this year. "

"Transgender people 
and normal people"

"Transgender people 
and cisgender people"

Saying "normal" implies 
"abnormal," which is a stigmatizing 

way to refer to a person.

"This group is open to both 
transgender and cisgender 

people."

"Both genders" or 
"Opposite sexes"

"All genders"
"Both" implies there are only two; 
"Opposite" reinforces antagonism 

amongst genders

"Video games aren't just a boy 
thing -- kids of all genders play 

them."

"Ladies and 
gentlemen"

"Everyone," "Folks," 
"Honored guests," etc

Moving away from binary language 
is more inclusive of people of all 

genders

"Good morning everyone, next 
stop Picadilly Station."

"Mailman," "fireman," 
"policeman," etc.

"Mail clerk," 
"Firefighter," "Police 

officer," etc.
People of all genders do these jobs

"I actually saw a firefighter rescue 
a cat from a tree."

"It" when referring to 
someone (e.g., when 
pronouns are unknown)

"They"
"It" is for referring to things, not 

people.
"You know, I am not sure how they 

identify."

LGBTQ-INCLUSIVE LANGUAGE DOs and DON’Ts





“COMING OUT”is the process by which someone......”of the closet.”

1. Accepts and identifies with their gender identity and/or sexual orientation; and

2. Shares their identity willingly with others.

Sometimes We talk about coming out as if it were a one time thing. But for 
most folks coming out is a series of decisions – sometimes 

daily – that LGBTQ people navigate in every new setting they enter. (Most people 
aren’t like Ellen, where they come out once and then the whole world knows.)

People may be “out”  in some spaces, and “in”  in others.

A decision to come out to a person or group is one of safety, comfort, trust, & readiness.
��� to Family  �������� UP�'SJFOET���������� to Classmates/Coworkers���������� to Religious Community

It’s dangerous, unhealthy, and unhelpful to force someone to come out, or to “out” 
someone else (i.e., disclosing someone’s gender identity or sexual orientation to others 
without the person’s consent), regardless of your intentions (sometimes people think 

they’re being helpful, or acting on the person’s behalf to conquer their fears), but...

IF SOMEONE COMES OUT TO YOU...

1. Know this is a sign of huge trust! (Yay!)
2. Check-in on how confidential this is (Do other people know? Is this a secret?)
3. Remember that their gender/sexuality is just one dimension (of many) of who they are.
4. Show interest and curiosity about this part of them that they are sharing with you.
5. Ask them how you can best support them.

DO:

1. Say “I always knew,” or downplay the significance of their sharing with you.
2. Go tell everyone, bragging about your “new trans friend.”
3. Forget that they are still the person you knew, befriended, or loved before.
4. Ask probing questions, or cross personal barriers you wouldn’t have crossed earlier.
5. Assume you know why they came out to you.

DON’T:
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